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WHD releases notices required by Families First Coronavirus Response Act 

On March 25, DOL’s Wage and Hour Division released public sector and private sector notices that 

covered what employers must post by April 1, 2020, when the Families First Coronavirus Response Act 

(FFCRA) takes effect. The agency also released a list of Frequently Asked Questions to assist employers 

with the posting requirements. 

The FFCRA provides covered employees with paid sick leave and paid family and medical leave for 

COVID-19 related reasons. According to WHD, the Act "will ensure that workers are not forced to choose 

between their paychecks and the public health measures needed to combat the virus while at the same 

time reimbursing businesses." 

Posting requirements. Public sector employers and private sector employers of less than 500 

employees must post the relevant notice in a conspicuous place on its premises. An employer may also 

satisfy this requirement by emailing the notice to employees, direct mailing the notice to employees, or 

posting the notice on an employee information internal or external website. 

If an employer has multiple buildings and employees report directly to the building in which they work, all 

required notices must be placed in each building—even if the buildings are located in the same vicinity. 

Recently laid off employees, new hires. Employers are only required to provide notice to current 

employees and new hires. Recently laid off employees and prospective employees are not required to 

receive notice. 

Ambiguity? Several employment law bloggers have pointed out an apparent ambiguity in the postings, 

which say that the paid leave entitlement includes "up to 12 weeks of paid sick leave and expanded family 

and medical leave paid at 2/3 for qualifying reason #5 below for up to $200 daily and $12,000 total." The 

expanded FMLA leave total is $10,000. 

To obtain notices free of charge, contact the Department’s Wage and Hour Division at 1-866-4-USWAGE 

(1-866-487-9243). Alternatively, employers may download and print the notice from 

https://www.dol.gov/agencies/whd/posters. 

Enforcement. Employers are prohibited discharging, disciplining, or discriminating against employees 

who take leave under the FFCRA. 

 

https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Federal.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf
https://www.dol.gov/agencies/whd/pandemic/ffcra-poster-questions
https://www.congress.gov/116/bills/hr6201/BILLS-116hr6201enr.pdf
https://www.dol.gov/agencies/whd/posters

