How to sign up for
CCH® Employment Law Daily

Instant access to breaking court decisions and legislative developments

CCH Employment Law Daily is an innovative case law and news delivery service providing summaries of employ-
ment law cases from state and federal appellate and supreme courts, plus select federal district courts. Each
summary contains links to actual case law text and/or relevant external sources with easy access, no login required.

After a one-time sign up for CCH Employment Law Daily, the only time you will need to access IntelliConnect is if
you wish to customize your daily email, modify your preferences or search for something you read in a past issue
(issues date back to June 2008).

Sign up to receive CCH Employment Law Daily

Allow up to 24 hours from creation of an IntelliConnect User ID before signing up for Employment Law Daily

1. Log in to IntelliConnect—http://intelliconnect.cch.com
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Receive the Employment Law Daily Wrap-Up Email at the end of each day

Employment Law Daily Wrap Up, February 15, 2011
HEADLINES

<*TOP STORY—1stCir Employee’s retaliation claims because she failed to dispute reasons for 1, reassignment and discharge

ork program: summary judgment denied to employer

red in favor of employer on failure to hire claim

=INDIVIDUAL RIGHTS—WDKy- Class action alleges Res-Care/ use of criminal background checks in hiring violated Fair Credit Reporting Act

-LABOR—ARBITRATION—3rdCir: Postal workers union daéﬂ enforcement of settlement agreement purporting to settle work assignment dispute that was subject to tripartite arbitration procedure

=NLRB WEEKLY SUMMARY—For the week endipfl February 11, 2011

~PENSION AND BENEFIT PLANS —WDMo: Enployee not entitled to statutory penalties due to employer's failure to provide required COBRA notice of health care benefits

-STATE LEGISLATION/MISSOUR¥Bill would minimize effects and reach of child labor laws

«DOL NEWS—FEBSA exiaﬂdsA)hcabwhl date of benefit plan disclosures

CASES

TOP STORY—1stCir: Employee’s retaliation claims unsuccessful because she failed to dispute reasons for suspension, reassignment and discharge

The First Circuit affirmed summary judg
discrimination and sexual harassmeg
conduct, the appeals court ruled.

Small Business Administration (SBA), after finding that a federal employee failed to provide evidence to support her claims that she was retaliated against for complaining about sex
bruary 15, 2011, Level, P). The district court properly held that the employee's Title VIl claims were unsuccessful after she failed to rebut the SBA’s articulated reasons for its

ng that two male superdgors were demanding sexual favors from female employees and asserted that they favored those who complied. However, the employee withdrew the
Summaries Contain I.inkS tO Several months later, she spended for acting unprofessionally at a training session about the telecommuting program. The suspension was effected in light of several factors,
itnessed by one of the supenisors, as deemed to be hostile and unprofessional. Moreover, an agency attomey sent a letter regarding the employee’s conduct, and union
_ H out her attempts to dissuade them from pa in the program_ Although the employee was given a chance to refute the charges before the suspension was imposed, she
fu“‘ teXt Of Summarlzed cases thought the suspension was discriminatory.

.
cision to transfer all employees who spent more than 25 Unlted States COllI‘t Of Appeals

those who decided against relocation. The employee, who spent more than 35 percent of her time on liquidation, was . . .

separate by the first deadline, she was sent a second letter with a different deadline. The employee responded with a For the First Circuit

terminated due to her failure to accept the transfer. The employee filed suit under Title VIl and the district court grantes
No. 09-2417
The First Circuit agreed with the district court's finding that the employee failed to raise a material issue of fact rebutti
Although the employee claimed a coworker told her it was “widely known throughout the office” that she was the pers: RUTH RIVERA-COLON,
either supenisor leared that she was the one who complained. She also failed to provide any evidence showing they
showing neither supenisor knew about her complaint when they imposed her suspension, the circuit court found the d Plaintiff, Appellant

’ ’
Further, the employee failed to provide any evidence to support her claim that her reassignment and termination were

v,
generally applicable policy that covered a large number of employees, the employee failed to provide evidence that the

KAREN G. MILLS,
ADMINISTRATOR OF THE SMALL BUSINESS ADMINISTRATION,

Defendant, Appellee,

UNITED STATES ET AL.,
Defendants.

APPEAL FROM THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF PUERTO RICO
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Access previous updates

You can access/research previous updates, back to June 2008, within IntelliConnect.
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Search the Employment Law Daily database

To search within Employment Law Daily, check the box in the Browse Tree
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Then enter your search term such as “Lamons Gasket” and click Go

& c.. Document Tray [0] | History | Saved Searches | Practice Areas | Preferences | Help | Log
@ Wolters Kluwer —
Law & Business [ Search selected content 7 | for] "Lamons Gasket" 7| 6o Q Advanced Search
a3 Home | Browse 3t | "Lamons Gasket" i |@
L[1Browse [SResearch Folders 0 [ sendto Tray [ Save v = Print =
[§]Citations & Tracker News % Citator 5 results for "Lamons Gasket" (View search settings) @ Sort search results by Document Type
¥ Practice Tools ==
Narrow Your Results @ Jumpto: News
All results [5] = All categories: Collapse | Expand
= by Document Type [5] w News (View all 5)
News [5]
: Lib 5 1. @ News: Employment Law Daily Wrap Up, HOUSE NEWS—Workforce committee chairman Kline blasts NLRB's
by Library [5] Lamons Gasket decision, {Aug. 31, 2011
+ by Jurisdiction [§] - ...Workforce committee chairman Kline blasts NLRB's Lameons Gasket decision House Education and the Workforce

Committee._Workforce committee chairman Kline blasts NLRB's Lamons Gasket decision
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