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Employment Law Daily is an innovative case law and news delivery service providing summaries of employment
law cases from state and federal appellate and supreme courts, plus select federal district courts. Each summary
contains links to actual case law text and/or relevant external sources with easy access, no login required.

After a one-time sign up for Employment Law Daily, the only time you will need to access IntelliConnect is if you
wish to customize your daily email, modify your preferences or search for something you read in a past issue (issues
date back to June 2008).
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Receive the Employment Law Daily Wrap-Up at the end of each day.

Quick Links:

Daily Wrap Up, January 10, 2013 cases | NEws

Headlines

o TOP STORY—6thCir: Discharged Cracker Barrel store manager failed to show direct or
circumstantial evidence of reverse discrimination

Headlines link to summaries
CASES

o CLASS ACTIONS—NDIII: Class narrowed based on limitations period tied to first charge seeking
class-wide relief related to ﬁreﬁghter/EMT physical abilities test; claims of intentional bias and for
injunctive relief stand

DISCRIMINATION—DISABILITY-£6thCir: Deaf applicant for lifeguard position not
disqualified as a matter of law; rcasovnﬁiblcncss of proposed accommodations a jury question
DISCRIMINATION—DISABILITY—6thCir: Juvenile detention worker who could no longer

physically restrain detainees could fot perform essential job function; permanent assignment to
control room position not reasonable

DISCRIMINATION—DISABILJTY—SDInd: Medical resident who was denied contract renewal
after suffering prcgnancy-rclatcc’ycomplications advances disability bias claim

/

TOP STORY—o6thCir: Discharged Cracker Barrel store manager failed to show direct or
circumstantial evidence of reyerse discrimination

Summaries contain links to

By David Stephanides, J.D. full text of summarized cases

A discharged Cracker Barrel store manager failed to establlsh her prima facie case of reverse dlscnmmatlon where direct or
circumstantial evidence of discriminatory intent, a aeking, ruled the Sixth Circuit in
affirming summary judgment for Cracker Ba l(Mm nne‘ v Cracke/ Bane/ Old Country Store, Inc, Yanuary 10, 2013, Wells,
L). Under Michigan’s Elliot-Larsen Civil Rights AcTTE m : ative ways to show reverse
discrimination: through direct evidence or through cucumstanual ev1dence

RECOMMENDED FOR FULL-TEXT PUBLICATION

Background. The Caucasian employee worked for Cracker Barrel as a retail manager at its Fl Fursuant to Siih Clicult LO.P- 32.1(b)
termination in February 2010. The evidence indicated that in early 2010, she engaged in a wid Elle Name:+13a0010p.06
conversations with four Cracker Barrel employees concerning the Haiti earthquake, the plight UNITED STATES COURT OF APPEALS

the Michigan “Bridge Card” ? a state public assistance program used by several Cracker Barre
referred to as a “ghetto card.” An associate manager overheard the conversations and filed a fo
inappropriate racial comments to the general manager. After investigating, Cracker Barrel dete
violated specific company rules, which resulted in her termination.

FOR THE SIXTH CIRCUIT

MARY MARTINEZ,

Plaintiff-Appellant,
No. 11-2189
v.

CRACKER BARREL OLD COUNTRY STORE,

Inc.,
Defendant-Appellee.
You can search Employment Law Daily archives back to Appeal from the United States District Court
. . . . L. for the Eastern District of Michigan at Detroit.
June 2008 online via your IntelliConnect subscription. No. 2:10-¢v-13271—Avern Cohn, Disirict Judge.

Argued: October 11, 2012
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Decided and Filed: January 10, 2013

Before: SUTTON and GRIFFIN. Circuit Judges: and WELLS, District Judge.




